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Home Department is asked
to consider permanent

accommodation

The Home Department is
able to accommodate in the

employee's current job
assignment

Home Department cannot
accommodate in current
position, but can offer an

alternate position

The CEO-Risk
Management Division will

work with the employee and
CEO-Personnel to

determine if the employee
is qualified for an alternate

position in another
department

Home Department cannot
accommodate in either

current position or alternate
position

If employee meets the
Minimum Qualifications for
the alternate position, the
CEO-Risk Management

Division will work with the
County's Third Party
Administrator and the
Treating Physician to

determine if the alternate
position is physically

appropriate

If the employee meets the
MQs and the job is

physically appropriate the
employee will be offered the

alternate position.
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